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            www.eaglealiance.com

OBJECTIVE:
CAREER COACHING

Over 30 years of accomplishments in career and management development, ranging from management training and coaching for a major corporation, to directing a Career Management Center for a suburban college... a seasoned, Harvard Business School educated manager and coach, with a proven record of boosting the performance of career management organizations and enhancing individual career planning and job search capabilities... highly educated and trained in counseling and coaching… and an uplifting coach who produces bottom-line performance results and quick rapport with an “easy-to-be-with” manner and a professional business image and presence.

ACCOMPLISHMENTS:

· Coached MBA students, alumni, and outplacement and private practice clients to market themselves effectively.  Developed resumes and cover letters that opened doors, perfected their self-presentation by emphasizing key skills through “war stories”, taught them networking techniques, guided their market research and targeting of industries and employers, developed interviewing skills that produced job offers, and assisted with negotiating offers.  Highly-targeted coaching maximized client performance in the job search, and produced best-fit job offers.
· Coached hundreds of MBA’s, other students, and alumni in 3 colleges, for career development and job search.  Coached on all aspects of self-assessment and job search:  utilized exercises, the Myers-Briggs, Strong-Campbell, and other, tested survey-feedback instruments to identify skills, interests, styles, approaches, values, and needs; helped them to clarify their sense of purpose; enabled them to reflect on strengths and performance problems; facilitated their making decisions regarding opportunities and priorities; offered workshops on topics such as writing resumes, networking, and interviewing.  Coaching greatly improved self-discovery, decision making, and job search skills, and boosted attitudes of self-confidence and perseverance.
· As an Executive Coach, marketed and provided coaching services to major corporations, hospitals, and outplacement firms, including Duke U. Medical Center, IBM, J.C.Penney, Zenger-Miller, Westvaco and Mainstream Access.  As an internal staff consultant for over 10 years, and as an independent Executive Coach, designed and led career development and management training and coaching programs.  Utilized experiential exercises to train managers and facilitate active sharing in which participants leveled with, learned from, and supported each other.  Outstanding training and coaching resulted in high participant ratings and quick increases in career planning, job search and leadership skills.

· Founded and directed the first Career Management Center for a college committed to supporting graduating seniors in an increasingly competitive economy.  Developed on-campus recruiting and off-campus job and internship opportunities, spoke at faculty meetings, solicited individual faculty contacts and developed business networks with corporate recruiters, coordinated recruitment visits and posting job/internship contacts.  Launched successful recruitment and placement program that fully prepared students to secure timely employment and internships and provided an important enrollment feature for the college’s Admissions Department.
EMPLOYMENT:
1993 - present

EAGLE ALLIANCE EXECUTIVE COACHING   Durham, N.C. and N.Y.N.Y., 




Executive Coach - Career and Leadership Development

1990-93

UNITED HOSPITAL MEDICAL CENTER   Port Chester, New York, and




ST. MARY’S HOSPITAL (CATHOLIC MEDICAL CENTER)   Brooklyn, New York 

 

Manager, Employee Relations, and Asst. Director of Personnel

1985-88

BARD COLLEGE, and MARIST COLLEGE   Hudson Valley, New York





Career Counselor, and Director of Career Development

1984-85

ZENGER-MILLER   New York, N.Y.





Coach and Trainer

1981-84

FAIRLEIGH DICKINSON UNIVERSITY   Rutherford, New Jersey





Assistant Professor of Management (for MBA students)

1980-81

FREEPORT MINERALS COMPANY   New York, N.Y.





Manager, Leadership Development

1976-80 

J. C. PENNEY COMPANY   New York, N.Y.





Project Manager, Management Development

1974-76

SUPERMARKETS GENERAL CORPORATION   Woodbridge, New Jersey 





Assistant Store Manager and Human Resource Project Manager

EDUCATION:
CITY UNIVERSITY OF NY   New York, N.Y.





Graduate studies in Adult Career Development, l985-89





Ph.D. studies in organizational behavior, 1982-84




HARVARD BUSINESS SCHOOL   Boston, Massachusetts





M.B.A. – Marketing and Organizational Behavior, 1974




YALE UNIVERSITY   New Haven, Connecticut





M.Div. - Counseling, 1969.




DePAUW UNIVERSITY   Greencastle, Indiana





B.A., Phi Beta Kappa, 1965.


1965 to present:  Intensive Training in counseling and coaching from Yale Graduate School, CUNY, and Triangle Pastoral Counseling.  Have attended hundreds of workshops and programs on career management.  Trained in organizational behavior by, NTL, ODN, ASTD, SHRM, Performax, APT (Myers-Briggs), and numerous prestigious consulting firms such as DDI and Zenger-Miller.  New York State Certified Mediator.  Graduate of Corporate Coach U.  Master Certified Coach.  
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